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Description # :
NASA Title 
& Class Code :
OPM Title :
Pay Plan, Series,
& Grade :
Certifications :
Full Performance Level :
Organization
 Structure :
Duty Location :
Activity Location :
Duties Certified :
I certify that this is an accurate statement of major duties and responsibilities of this position and its  organizational relationships, and that the position is necessary to carry out Government functions for which I am responsible. This certification is made with the knowledge that this information is to be used for statutory purpose relating to appointment and payment of public funds, and that false or misleading statements may constitute violations of such statutes of their implementing regulations.
 
Classified By :
I certify that this position has been classified/graded as required by Title 5, U.S. Code in conformance with  standards published by 
the U.S. Office of Personnel Management or, if no published standards apply directly, consistently with the most applicable 
published standards. 
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Introductory 
 Statement :
Major Duties :
Other Duties :
Position Requirements :
Factor Evaluation System (FES)
1. Knowledge
AST Knowledge
Position Unique Knowledge
Position Unique Knowledge
Position Unique Knowledge
Position Unique Knowledge
2. Supervisory Controls
3. Guidelines
4. Complexity
5. Scope and Effects
6. Personal Contacts
7. Purpose of Contacts
8. Physical Demands
9. Work Environment
Supervisory Evaluation Guide (SPEG)
1. Program Scope and Effect
2. Supervisory & Managerial Authority Exercised
3. Coordination & Integration
4. Personal Contacts: 4A - Nature of Contacts
4. Personal Contacts: 4B - Purpose of Contacts
Special Situations
Research Grade Evaluation Guide (RGEG)
1. Research Assignment
2. Supervisory Controls
3. Guidelines & Originality
4. Contributions, Impacts, & Stature
Equipment Development Grade Evaluation Guide (EDGEG)
Part 1 - Product Development Engineering
1. Assignment Characteristics
2. Level of Responsibility
Equipment Development Grade Evaluation Guide (EDGEG)
Part 2 - Project Management Engineering
1. Scope of Assignment
2. Technical Complexity of Assignment
3. Authority & Responsibility
4. Technical & Managerial Demands
Part 3 - Experimental Development
Equipment Development Grade Evaluation Guide (EDGEG)
1. Nature of Assignment
2. Supervision Received
3. Guidelines & Originality
4. Qualifications & Contributions
General Schedule Supervisory Guide (GSSG)
1. Program Scope and Effect
2. Organizational Settings
3. Supervisory and Managerial Authority Exercised
4A. Personal Contacts - Nature of Contacts
4B. Personal Contacts - Purpose of Contacts
5. Difficulty of Typical Work Directed
6. Other Conditions
Narrative Evaluation System
1. Introduction
2. Major Duties & Responsibilities
3. Controls Over the Position
4. Special Qualification Requirements
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	IntroStatement: This Deputy Project Manager-Technical is within the Flight  Projects Directorate (FPD), Code 400. Multiple Deputy Project Manager-Technical position exists within the Directorate, each performing the following duties.

As the Deputy Project Manager-Technical for an FPD Project, the incumbent is responsible for assisting the Project Manager with the planning, organizing, directing of technical and programmatic aspects of the project, and spanning diverse disciplines, which are necessary for the successful implementation in a Flight Program.
	MajorDuties: (25%) - Supervisor provides occupational specific technical and administrative direction 25 percent or more of the time to three or more subordinate employees performing the work and functions of the organization.
* Obtains resources and identifies strategic objectives for the organization.
* Defines jobs, selects employees, and assigns work; defines technical work requirements and milestones; evaluates the organization and employee accomplishments by accepting or rejecting work products; and presents and defends organization and employees work to senior management and other offices.
* Recommends employee promotions and recognition; approves leave; implements performance modifications and takes corrective actions as appropriate.
* Provides equal opportunity in all Federal human capital and employment programs regardless of race, color, gender, national origin, religion, age, disability, sexual orientation, affiliation or non-affiliation with a labor organization, political affiliation, or status as a parent.
* Provides employees resources and information that insures a safe and healthy work environment.

(45%) - Engineering Project Management for NASA.
Manages overall development efforts for a significant and complex NASA program or a set of complex projects with multiple interfaces and extensive scope and variety. Makes substantial and continuing contributions to long-range project planning and to the
formulation, modification, and determination of overall objectives. Serves as an authoritative source of information for decisions and
guidance concerning changes in program objectives relating to the management of the total project effort. Sets the organizational climate for the overall effort, establishing strategic direction and political approaches. Evaluates and develops policy. Plans,
develops, and negotiates budget and resource allocations.

Supports mission requirements and initiates design and modification efforts as necessary. Coordinates with other offices within the project to establish content, cost, schedule of products, deliverables, and services. Formulates and negotiates agreements and plans for institutional support of project activities. Monitors and controls program or project development efforts and resource utilization.  Applies innovation and originality to solve difficult and complex technical, project management, and organizational problems in an
area of rapidly changing technology linked to an ever-changing economic environment.

(10%) - Aerospace and Aeronautical Flight Systems Analysis and Development 

Serves as a recognized engineering expert, technical authority, and technical adviser/consultant to agency management, other government agencies, and the aerospace industry on flight systems. Directs and/or manages engineering and integration efforts for projects and/or programs involving space and aeronautical flight
systems, vehicles, and/or payloads, including design and operational requirements definition, hardware and/or software development, testing, verification, safety, integration, certification and operations. Manages cost, schedule, and technical aspects including risk
management of the project/program. Manages multi-disciplinary teams in the design, development, integration, test, evaluation, operation, and long-term maintenance of flight vehicle and/or payload hardware, software, and associated systems.  Oversees and directs the development and design of large, new, and unusually complex aerospace and aeronautical flight technology, equipment, or systems that impact major programs and result in major advancement in the state-of-the-art of broad technologies.
Develops or directs the development of innovative and/or novel concepts, processes, and techniques. Monitors program, project, or study progress. Evaluates in-house and contractor proposals for flight systems and provides technical management and direction of contracts. 
Serves as a decision-maker on various panels, and groups.

(10%) - Performs Contractor Oversight

Integrates and coordinates the efforts of agency personnel with those of contractors in research, development, and engineering.

Incumbent has a far-reaching effect on the work and programs of extensive engineering activities. Provides authoritative technical decisions, advice, and consultation to contractors on variables and unknowns affecting planning, coordination, and critical problems with respect to safety, costs, and economics. 

Serves as an expert consultant and adviser to subordinate activities in areas such as life science or measurement and instrumentation systems. Audits contractor performance and communicates functional direction, policy information, and quality and safety controls. Initiates investigations and studies to prove or disprove contractor's design criteria and to find solutions to critical problems in design, construction, production, or operation. 

Establishes validity criteria of studies to guide contract personnel specializing in various facets of the problems. Contributes to the accomplishment of NASA program objectives, such as planning and implementing precedent-setting national standards for project/program management systems, operations, and controls.

(5%) - Technical Resources Management Work 

Directs and manages budget and resource planning activities for a NASA engineering program of national or international scope and impact. Serves as an expert consultant on the most challenging technical problems in field of specialty. Maintains close contact with headquarters, field centers, commercial industry representatives, and international partners to integrate resource planning elements in
the areas of advanced technology and engineering application.
Analyzes and plans long-range resource requirements, scheduling, budgeting, and program allocations. Develops long-range program planning and control systems. Reviews and assesses long-range mission planning of projects to anticipate impacts on resources. Integrates program schedule requirements and resource directives. Establishes policy and advises on policy development.  Represents Center at inter-agency meetings, and chairs and participates in boards, panels, and committees. Charters working groups and committees to coordinate resources management.

(5%) - Advises on, Conducts, and Monitors Technical Managerial Functions 

Provides authoritative technical decisions, advice, and consultation on variables and unknowns affecting planning, integration, coordination, and critical management problems with respect to safety, costs, and economics. Analyzes, coordinates, and integrates a number of complex program elements into programs that represent a Center-wide/program position. Serves as expert technical management consultant and adviser to subordinate activities in areas such as technology development and commercialization activities at a NASA center. Initiates investigations and risk-management studies to find solutions to critical problems in areas such
as resources analysis, technical management systems, technical engineering operations management, or  configurations management. Develops, analyzes, and evaluates long-range plans for a Branch, Center, or program. Develops and implements policies. Oversees the development of trend analysis, process analysis, control policies, and requirements for a Center, or program. Directs surveillance
and audit activities. Consults on the development of technical resources and business management systems. Monitors the design and development of advanced technology for a NASA center. Initiates and facilitates technology transfer activities. Serves as the Center, program, and NASA representative. Incumbent has a far-reaching effect on the management of work and programs for extensive activities.


	OtherDuties: Performs other duties as assigned.
	Requirements: This position requires occasional travel.


	PointRange: 4055 - 4730
	Grade: 15
	TotalPoints: 
	Lvl: 6A
	Points: 1325
	Desc: Supervision and oversight at this level requires exceptional coordination and integration of a number of very important and complex program segments or programs of professional, scientific, technical, managerial, or administrative work comparable in difficulty to the GS-13 or higher level. Supervision and resource management at this level involves major decisions and actions which have a direct and substantial effect on the organizations and programs managed
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